
CRITICAL FUTURES:
A TRAINING PROGRAM FOR EMERGING BIPOC THEATRE REVIEWERS

ABOUT THE PROGRAM
Critical Futures will offer paid journalistic writing training and exposure to a cohort
of 4 BIPOC (Black, Indigenous, People of Colour) who are interested in arts criticism.
The program will run from October 2022 - June 2023 and be a combination of
classroom learning and opportunities to review a number of performances over a
condensed period of time with mentorship throughout. The aspiring critics will hone
their professional voice and skills in areas such as:

● Overview of the current media climate in Canada
● History of Criticism in Canada
● Introduction to the Canadian Theatre ecology and the systems of theatre

production
● Overview of the roles in theatre (dramaturge, director, designers etc.)
● Writing reviews, previews, editorials, and features
● Criticism practices across performing art forms (theatre, dance, circus, etc.)
● Print vs. Digital tools
● Different cultural frameworks for interpreting art
● Ethical artistic practices
● Building a future career in journalism

Critical Futures is a pilot program produced and managed by Neworld Theatre in
partnership with Arts Club, Electric Company Theatre, GVPTA, Rumble Theatre, and
STIR.

THE POSITION:
We are seeking 4 individual BIPOC who are passionate about the arts and are
interested in analyzing the future of arts criticism.

With the shift from traditional print reviews to digital platforms, the nature of theatre
criticism is dramatically shifting on several fronts. As Carly Maga (Toronto Star) notes
in her feature, The Pedagogy of Theatre Criticism in Canada, “As print journalism
business moves from paper to digital sources, this unprecedented access to online
publishing platforms can give emerging writers more critical power than ever before.
Simultaneously, the increasing demand for journalists to better reflect Canada’s
diversity – a widespread problem throughout the industry and indeed in the arena of
arts criticism – requires innovation not only in the medium through which theatre
criticism is delivered, but in terms of who is creating the content.” We, along with
our partners agree with Carly Maga and created Critical Futures as a way to support
more diverse theatre critics in Canada.
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IDEAL CANDIDATE
- A person with experience in the arts as an artist or passionate audience

member
- Strong writing ability
- Passionate about the future of the arts community
- Values honesty, transparency, and a work-environment that treats colleagues

with respect and compassion
- Based in Vancouver, or can commute to the central Vancouver area for any

in-person sessions
- Interest in working in journalism

THE DEETS
- Start date: October 4th, 2022
- Fee: $2,576 ($28/hr x 92hrs: 42 hrs in-class learning, 36 hrs for

homework/writing reviews, 14 hrs for seeing shows)
- Sessions every second week, with complimentary tickets to see local theatres

shows, and additional time for homework for each session.
- Class Attendance: Each class will happen in person at the Arts Club BMO

Theatre* with the exception of Ashley Lee’s sessions which will happen online.
The expection is for each cohort members to be at each class unless stated
otherwise in advance. Online participation is possible, however, in person
participation is preferred.

- Please note that there will be an Informational Townhall July 25th at 5pm
PST.

*Space accessibility: There is a spacious elevator from ground floor to the room,
which is across the hall from accessible, gender-neutral washrooms. On regular
workdays the entrance has a concierge who can direct folks. The elevator buttons all
have raised numerals and their braille counterparts.

PROGRAM MENTORS
Stephen Drover (He/Him)
Stephen has worked as a director or dramaturg on over 60 professional theatre
productions and has taught and directed at Memorial University, Douglas College,
Neptune Theatre School, and UBC. He holds a BFA from Memorial University of
Newfoundland, an MFA in Directing from the University of British Columbia, and is
currently pursuing an MA in Theatre Theory and Dramaturgy from the University of
Ottawa. Stephen has been an Associate Director at Theatre Newfoundland Labrador,
co-founder and Artistic Director for Pound of Flesh Theatre, Artistic Director at
Rumble Theatre, Project Coordinator for Electric Company Theatre,
Artist-in-Residence at Neworld Theatre, and currently is in charge of New Works and
Professional Engagement at the Arts Club. Current dramaturgy projects include
Redbone Coonhound and Blackfly (both by Amy Lee Lavoie and Omari Newton),
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Forgiveness by Hiro Kanagawa, Medea by Carmen Aguirre, Bella Luz by Alexandra
Lainfiesta, and The Cull by Michele Riml & Michael St. John Smith.

Lindsay Lachance (She/Her)
Lindsay Lachance (Algonquin Anishinaabe) has worked as a dramaturg for over a
decade and has a PhD from the department of theatre and film at the University of
British Columbia. Lindsay’s dramaturgical practice is influenced by her relationship
with birch bark biting and the Gatineau River. She is also the director of the
Animikiig Creators Unit at Native Earth Performing Arts, which focuses on the
development of new Indigenous works.

Ashley Lee (She/Her)
Ashley Lee is a staff reporter at the Los Angeles Times, where she writes about
theater, movies, television and the bustling intersection of the stage and the screen.
Her stories have spearheaded important industry conversations about equity on
Broadway, culturally authentic storytelling and abuses of power at theater
companies. An alum of the Eugene O’Neill Theater Center’s National Critics Institute
and Poynter’s Power of Diverse Voices, she also leads workshops on arts journalism at
the Kennedy Center American College Theater Festival. She is currently working
remotely alongside her dog, Oliver.

Jiv Parasram (He/Him)
Jivesh (Jiv) Parasram is a multidisciplinary artist of Indo-Caribbean descent. He is the
founding Artistic Producer of the (once less unfortunately titled) socio-political
collective “Pandemic Theatre” which he runs with close collaborator Tom Arthur
Davis, and the Artistic Director of Rumble Theatre. These days he is based primarily
on the Unceded Coast Salish Territories of the  xʷməθkwəy̓əm (Musqueam),
Skwxwú7mesh (Squamish), and Səl̓ílwətaɬ (Tsleil-Waututh) Nations, as well as the
waterways of the Stol:o people – AKA Vancouver. Jiv has received numerous awards
and nominations for his work both in terms of artistic output and community service
over the years. He is a recipient of Two Harold Awards, a Herald Angel from the
Edinburgh Festival, and the Toronto Arts Foundation Emerging Artist Award.

Janet Smith (She/Her)
Janet Smith has been covering the arts in Vancouver for three decades, starting out
as arts writer, theatre reviewer, and editor at the West Ender, then moving to the
Georgia Straight as arts editor. She’s also freelanced for publications including
Seattle Weekly, PostMedia, Where Vancouver, Now Toronto, Dance Magazine, and
the Dance Current. In 2020, she helped to found and lead editorial for Stir, a new
Vancouver digital platform dedicated solely to arts. She teaches writing at KPU and
sits on the Vancouver Film Critics Circle. Janet trained at Carleton University’s
Journalism program in Ottawa, with a specialization in fine arts and film. She lives on
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the traditional, ancestral, and unceded territory of the Coast Salish peoples, including
the territories of the xʷməθkwəy̓əm (Musqueam), Skwxwú7mesh (Squamish), and
Səl̓ílwətaʔ/Selilwitulh (Tsleil-Waututh) Nations.

FACILITATORS
Angelica Schwartz (They/Them)
Born on Treaty 1 Territory (Winnipeg, MB), Angelica Schwartz is a director and
collective creator. Schwartz seeks to build community, re-define leadership models,
and find optimism in the face of existential dread. They are the Community
Engagement Manager at Neworld Theatre. Select company credits include The
National Arts Centre, Buddies in Bad Times, Electric Theatre Company, The Chop
Theatre, SpiderWebShow, ITSAZOO, Rumble Theatre, Royal Manitoba Theatre Centre,
Winnipeg Jewish Theatre, and more. Schwartz is a graduate of the National Theatre
School of Canada’s Directing Program and Studio 58’s Technical Production
Program. Angelica is the 2022 Jessie Richardson recipient of the Outstanding
Achievement Award for Asst. Directing and Gender Consultation.

Shanae Sodhi (He/Him)
Shanae is a graduate of Studio 58 where he was one of the establishing members
and Head Organizer of the school's Student Diversity Committee. A student lead
group working to strengthen marginalized groups within the theatre community by
empowering students with the tools and knowledge to engage in conversations of
inclusivity. He works as a staff member of Rumble Theatre. Recent producing credits:
Social Justice Forum (New Harlem Productions), Catalina La O Presenta: Now With
Me (Off The Corner Productions), Democracy Now (Theatre Conspiracy) and Mx
(winner of the 2019 Fringe New Play Prize and Cultchivating the Fringe Award).

TIMELINE
October 12th, 2022 - 1-2pm - Meet and greet and information session with
Neworld Theatre

October 19, 2022, 1-4pm - First session with Janet Smith
- See a show together as a cohort in October

November 9, 2022, 1-4pm - First session with Stephen Drover
- See a show as a cohort and write first draft of a review

November 23rd, 2022, 1-4pm - Second session with Stephen Drover

December 7, 2022, 1-4pm - First session with Jiv Parasram
- See a show together as a cohort
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Winter Break

Janurary 11, 2023, 1-4pm - Second session with Jiv Parasram
- See a show together as a cohort and write a draft of a review

Janurary 25, 2023, 1-4pm - Second session with Janet Smith

Feburary 8, 2023, 1-4pm - Session with Lindsay Lachance
- See a show together as a cohort and write a draft of a review

Feburary 22nd, 2023, 1-4pm - First session with Ashley Lee on Zoom

March 8, 2023, 1-4pm - Second session with Ashley Lee on Zoom

April 2023
- Write final review to be published
- Meet with Jiv and Janet to go over reviews before public publishing

May 2023
- Final Review Published
- End of course Party!

June 2023 - Be part of the Making a Scene conference hosted by GVPTA to
discuss the program.

HOW TO APPLY
- We aim to interview short-listed candidates in mid-August 2022. Interviews

will take place on Zoom.
- To apply, please email (with the subject line Critical Futures Application) to

angelica@neworldtheatre.com by JULY 30, 2022, 5pm PST:
- One page letter of interest:

- Tell us about yourself and tell us about your experience in the
arts.

- Do you have a cultural framework you work through?
- Your CV
- Writing Sample
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ABOUT NEWORLD
Neworld Theatre is one of Vancouver's leading and best-known independent theatre/
performance companies, and an integral part of a highly collaborative community
that has evolved in the Vancouver theatre scene over the last two decades.

Neworld values the people with whom we work. This is our attempt to make these
relational values clear, transparent, and accessible. Like all things human, it’s a work
in progress.  We value:

Constant Learning. Every person is very good at some things, and not so good at
others. And we believe that everyone is doing the best they can with what they’ve
got and where they’re at. If and when we know better, we’ll try to do better. We strive
to create learning that is centred within radical care and inclusion, meaning that
when we correct our actions to change we will centre that learning within our
community, bringing in expert advice, and supporting individuals in a way that
centres their safety.

Collaboration. We’re not interested in making shows all alone; we want to work
together. That means listening to each other and finding solutions together. 
Collaboration for us means that we thrive with multiple viewpoints and adapting a
diverse perspective for our work, performances, and productions.

Curiosity. Doing our best to understand what someone else thinks, and why they
think that way. Staying curious often means we can find shared ground with more
ease, and can offer collaborative solutions, care and compassion more readily.

Rigour. Making really excellent work; being thorough. Not rigid, but exact. Similarly,
rigorous work is work that is constantly subject to evaluation on an anti-oppressive
lens, and determining for the current climate and context what needs to be changed
or adapted in order to support marginalized groups.

Vulnerability. A willingness to be in dialogue about things that might feel awkward
or challenging. This might feel slightly uncomfortable, but it shouldn’t feel
unsafe. Being vulnerable in the workplace is easier for some, and we want to
prioritize those voices who may feel hesitant to be vulnerable and welcome them
into a safe(r) space. Vulnerability and care are central to our operations, and we
welcome our staff to join us in whatever way is safest for them.

Work/life balance. We often talk about this as capacity. We respect the agency and
capacity of the people making/doing the work, and invite dialogue about what’s
needed and what’s possible in the time and with the resources available. In pursuit of
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this, we affirm that employees have flexibility in how they work to achieve the
organization's goals.

Climate Action. We understand that we are living through a Climate Emergency
that is the result of the patriarchal, colonial, extractivist structures that we live under.
We aim to empower people and stories that positively impact our natural
environment and the society we live in.

Humour, fun and play. What we don’t take too seriously (we hope) is ourselves.
Humour is important. We’re making plays! We blur the boundaries between real and
unreal and we love having good laughs together.

Neworld is grateful to operate on the traditional and unceded territories of the Coast
Salish peoples of the xʷməθkwəy̓əm (Musqueam), Skwxwú7mesh (Squamish), and
Selilwitulh (Tsleil-Waututh) Nations.
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